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TT^T^nr 

('Tf^ <TaT) 

frf 1 1994 

?n. 'fJT. f^, 52(5r).— 

q 7 ?T 5 T 1903 (i 963 as) ^ ar’a 

132 ^ (1) % qr^f srm 124 

■OTmr {1) CTTT JnffT ?lf¥TiTf w srsfpT 
qm wTt^ Tr<i*^ ain ^qrtr ^ro; 

% ^ ^ q^JT^ 

?imr (ftqnr^ ^ ktst) 1994, 

qrr tnjqWq ^ 1 

2. ^ % grqrrft Tism 

?i Jiqrm ^ qft sra??^ i 

[liT. *r. 41 r. «rn:-12 016/2 0/9 a-cft. f-1] 
5 fr^, 


iTT'T ^ qecR wmi ■ 
qffrq Jirra' 

®fV qrar) 1994 

*T?mTq KiTO ?Tferf?rirq, 1953 (1903 qrras) 

ttRr-28 % (u) ar^ a^jr^f ^TfqqrrTf ^ 

wrtu qrc^ |n 'srqr^TqTST < t?xx % ?qT*ft 
^ fqrqfsrfTg-fT fqPrqtTTT^ ^rf _ 

1. qr^T : 

{1) farfqqriK^ fiT qrq ^«rTif^^r7T 
qm jqra qrq'qrft (ftmqflt Bfft irr^r) ^^^f^qqr 3 ^^>, 

199 t ^ I 

( 2 ) f^f^Tq'qrq'^ft qff q's' <1 "Tpr 9771 
3 rnijn tr^ q-^rqfrrq yq-rq- q'fcifqqq 1993 

124 % -injiTn: JiffT jrtuTfV 

T(^ ii ^T TTTt^Tfy \ 

2 . ; 

(1) q'? fqfqqmq?flr q^q % x-*^ JTjfir 

^ g>ft qfr qfy %qT Jf fsivift qq <TT fqir^ 
f i q? qi; iffy iqpj- ^y^fy;_ 
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2 THE GAZETTE OF INDIA 

(sp) ^ frtT "H: Praw 

h^-, F I 

{^) ^ ^ fTT if TT 

pfii’f I 

(tt) 3ft |?Tff f^^TTir T ^*rT 5T^ TC f 

?rTn: f^rwr % ?tt«t 

t' JT5 q'cfir fT^T I ftirrar'ft wr 

^ f^rn ^ fjTTTq' ^ fsfETJT'Tn'^ft ^1^ 

ft»ft I If fT^?ft %*rT TT # ’T'E: 

3r^ if TpsY fTsrr st<n 

fT?T(JT??r ITT?T % ET! 'H. 

- ^ ’ 

ffT^TT 'H ^^rFr, F^'fr if 

^ SET t I 

(2) t ^irffa^T '^T 

?Fft ^fT : 

(^) 3fr ^ E'TJT ^ ffT fr^ffErff i i 

(’sf) ?rf^irT ^■'T if fTsrfr q-T fTir^T f i 

(q) fqfii if tq-q qr^ t i 

3 . qfi^rqEf :- 

?q if 3rf ^^'4 4 srrw 

iq^iferf ?r gf — 

(l) '^'Eeq«T'4fT fq^qrsqST' 

% 4 >q4 q|if qft q^qq fqrq 

qfqfqqq 1 963 (l 963 W 38) if 

qqnr Tpr I' I 

( 2 ) if^f 'nfq^ 4 qT?q4 ifTT % fq^rq 
% 44 !!rf4qT4(4f) 4 t fsq q’RT?. q qq fqfq- 

qqrq^'r % 4qiiq ^4qTf4qT % qm 3pr qq-TR" qr^q 
% fqq, fqqqq fq^r % 1 

( 3 ) ftqrqq 4 qr^q ©q^t fwrqqq qrqr 4 
I qt ?q fqfqqqrqqt % 5i?Erq qq 1 1 

( 4 ) 'q?4qTft' 4 qi?T4 qq qr4qr<t 4 | 

fqq qq q? fq^rq^rq^fr rr ?q4 1 1 

(s) 'qncq 4 qq ERq’ 4 qFq4 qf 4V 
?qrq | ^ft qrl ew jt'j qr t qr ^rqsff qr 1 1 

(e) ‘Ti|qq4fqT T-^qr 4 qpfqq 3-q -qR^ 41 

fqq% STT qi^ qRT %.. 

^fTTRq qnsqq ^ gTpq ^YmriT 474 q^qsq qq q|q 
HTRI I I qfq q:Tf ^qf^q VPf 4 4141 SR^T | 
q? 44% b 43T q^f t qfqiq I 4r 4q% srf 
^ qfq fq^T qq wt ip Fqq fqqrqq ’SV 4i4qt i 

(?) qf 7414 qqf q qq^ qn; w q^qq qq qq 

5r4 f; fip 44 1991 4 qriT4 qR% 7qT4 qqf 4 

irq- qTT I 
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(8) '414 qqfq qqf 4 tt 4r 4 qifq^t 4? 
ftr 4^ 1991 4 qrfq qR4 4 74f4 qqf 4 4T4R i 

( 9) '3)4 5T34’ 4 4m4 44 444, 4fq 4441 
S44 ?4T4 4 t f44 qpfqrift 4 sfq 41354 qtfqq fTrqr 
4 3fk qqijqq qrfliTrft 4 4T4 Efir k 1 

( 10 ) 'qqqqq qifim'i'f 4 tir^ 44 qTf4qiR4 
4 i 4t 154 f^44i45i4 ^ 3f4<f4 fqqrqq 4^4 

47141 t I 4? 4^ qiPsiTTlit ?l41 4t fUlft 414414) 
^4 154^t 45J5 44 4441 4 I 

(1 i) 'qfrqn:’ 4 .41 ?t 44^ | 4f%iiftq7i44Tl44f 

q4 414 447471 f444 2(8) 4 4-T4 444 44 44141 
441 I I 

4. qf441 : 

( 1) ^4 f4f444144) 4 ?E44 4144141 74 e4341T 
4? ftiinTcT 4*4 711)411444 44 41 44% qfC4R4 74 
qrft SilTift 44 7l44ffC44 % 5141 4141 44 3114 % 
f^4 471 fq-Tfqq 441 4 471 44 714 f441 51TTT411 

7l)4rfl SRI 444 4% 441 4 f4iJ74 41 54i4^74^44 
% ft4 4 4t 441 4R 44 % ^'Rl 74 f441 TfUFTl I 

(2) 3)4 TPfqKf 444 74 441 4 f%T 4 f4^74 
|4 11 4714^ 74f44f44 441 g;-) h 44 74 W f4«n44 
% 571414 544 I 14eJ 44 7l4f 714410 441 f4^?4 
544 % f|7?4 414 744 rR # f441 47(4144 ^474 ^ 
^f?cT 544 % 45# 441 414 74 441 4f fOtRT 14 
% friq fqO sTftiO 3f4f: 44il4^?4 544 % 4ra 44i 
qqftl 4 fC4144 44 O 41444 *144 4f ftvm 74 
544% 314 7i44iO 47T f47c4 47% 3441 I 

( 3 ) f4Tii44 71)410 45 (01144 Tl4 Tl ^TlTR 

4O SJTT 744f% (4044 % OtTT 44 4l7l1%471 *14744 

qf^T 714 ? Of ^14414 444 77t4 74 414 40 5441 | I 

44 ifq 44 % qO: 4 R %■ qqfO 7 i 4 45 Ourt fqqO 
45 O I 

5.544 4144 ; 

(1) ?4 fTfqiRTTlO % 31444 7l)4r0 4441 , 

04 4144 q4f%4 71^41 I tOttO % SRI qtf^ ^T 
3144 44^74 qifqTllO SRI q4f44 (7171 544 4144 3ff44 
4:4 4 414 (441 411(411 *l'lfT5T4 qO^qfqO if Tl'^74 
sifuTiiO 45 44T qfOOq 7 r 4 7% *rT?ri$ 4714 S 
(%f4 %4i Tiff O qfOOq 71)410 % %4i 5pRr) tt 
4 ^tr 7- 4R 40 fW 34 4!^41 I 

( 2 ) 7l)4r0 4441 544 5444 4R4%4f5i; 44(44 

7R 47141 I (74^ 4) iqq) |44 ST44 34 ) afh: *nO 
% fqtr O^r) ttO 04144 44 Ori) 471 0(44 glO 
311 4R4 4 44 7544 % 44) TStOt) Ol) 5444 

) on) 41 751 ) *n) if ^4 I 310 ) 4 ^ (744 4141 
I 4T *441 t I 





lirT -o'ifTvr : 
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[wnr]!—3(i)] 

( 3 ) 5nR 'Tft- sftT 5>rt ^ tot % 
f Tt t sfWf ?r>T?fV WOT 5 OT 3 TOT qfV 

WOTT OT; WT?# t OTT OTT TfOTn; % 

feTT TW’P ?JT W fTTBOTW apt TtW OT WTTW t I WOT 
q% OT Tr^ft l^ip pt % qfTTIT % W?OT % OT if 

fiwrOT wif Tt Pot w Pcwiot' fwOT't 1 tott ot 
OTTT Pott if ir ^ fw^ft wmy ir ^ 

fiwR?r arrfTTt 1 

6. fxWTOT % TOTT :— 

( 1) Tniwiff 3fk OT% TfOTR OT WT^ ^ 
^TOT wot % Prrr Tf TWlW OTf if qsp TOT TWOTTW 
OTT ?>T CTOT W WOT |ff % firq ftWOTW ^ WTW^ I 

( 2 ) 'P'twrit wPt WWW qfOTOT wf wotw 5 ?}w 

W fir^ 4 OTTtW OTf if rrw TOT WOTTOT WTT WOTW 
% fOTft OTTTOT % WOT WWW 0fW wlr ?fV^ OTOT W 
WOTT WOT % fircr fWOT it OTTiff I fOT Wi'WOTt 

qff ww WOT qff feiTOT ^w t wwwf wrOT % Pp^ft 
OTTOT OT WWW WOT qff forPOT WT WOT qff fwww 
% ^wrw OT ^ WTTTaft I 

( 3 ) WOT fqwfr wffwOTf wr wfOTn: www^ wslr 
ww% ^tw arrOT if ipr | ?i> wf, ww wlw ww% Tfc- 

WOT W> wi if qw WOT ^'TW 2 T- 3 W WTir WWT 4 Wff 
W qw WOT 'WOTW WTjfw % fOTt fwww WPff frWOTfr w 
?WOT OT OTWW w 4 ?fW ^OTW WOT % fOT! fOTTOTW W 

wwcrr 1 1 

( 4 ) WOT w'li WWWOTT WT wwwr qf^WOT 5 t w^i 
wr WOT wP if fwwir wrw^ ftwriOT w^ ir wott t wr 

W? WWW 2 WW WT 4 WW W WiiW W q^ ^ if 

frWFOT if WWWT t i 'OTW wfff WWWOTP |TW etww wot 
qff fe-W'flW ftwrww wr wrw t w> ww wot wr^ m 

WOTW if OTTW OT ■'SWW qff 4 WT fWWT- 
WW W^ir W WWWT I WWT Wg, WOT WTW WT fTWIWW Wt 
4 wwf % ^WX ftf-w^iw wwr^ fw W^rffw Jp-p WWWT 

(s) ww wfl w^wrft wr wwwr qfxwrc wrOT if 
fw?ft ?WOT OT WOT wt fiwOTW WWT WTfWr I Wt 
wrwr *wrw ^ wi^ if wTfwwrPt wr q^ ir^ 

fppjsp-T ^twOTT wrf^; I wrwT % ?wot if qfxw^ wm 
%■ WT^ wfif w WWW OTwwr wrfwwrft w www'tww w 

fwWT WT WWWT I 1 W 5 qfTWtlW WTOT WTpW fOT W WOT 

if wwwrwrrww qPwfOTtfwwf w |t fwwr wr wwwr % \ 
WOT wi qwrfww sr wrc fw wfwwfww wWiwfwwf w 
WOTW WTiwTit lOTT WOTT fWW if qftw^W it WT«twT 

WTwr WOTPW ir w^otw w^ «ft i 

(g) w^wrft vtK wwwT qftwOT ^ w^ wr wot 
wP % wPanw fwfwOT wT;wt if wwr fwfwOT wwfwwt if 


wrar qx wwfrr t i ?w swot aft wt ftwrww wr ww wr 
ww wr wot wt w wwf if f'iWT wrtrwr fwww wrarr wrww 
wf wt. wr? wrwr afr ww wr wr^ ww wt wwfwwf w wrw 

ST I wwwrft WWT WWWT qftwOT WTOTT 5WW % fwn 

fwwiww ir^' WWW wti^ wfw % wwwot PwPwot nwwtw 
awTwf wt wr wwwr 1 1 

(7) wrwifiww wwr fwww wrwfaww wwwnw wfer 
fwfft »ft WOTT W wwwrw % WtXOT frWTWW ^ WT WOTft 
11 

7. SWWOTt :— 

(1) xw wrww^^t CTTwr tr qtwwTwrTrwwrwt/ 


wwTOTt r-wwww ; 

tww 

^^ift # ?WWTXt 

W. 240 5 ir ^OT#OTr 

fwft '‘twt OT WTWTW^WW 

%irWTW WOTWTxr 

XT q'fWWT WWW WOT 

X. 2405 ir ww WWT 

WTWTWwfWW pf WTW 

X 166 5 wtx 


wfirwr ^ww irwwrw wr4wTit 

1665 XqTT i(- q^q 

(XTWHTrfT/vrWTOTt) % !TWTWT 
3 fwit wrfwwt qft ^wit >Swt 
^ 1 

WOT wlfwwt ;- 


1665 XWW, wtx OTT^ 

^wit ^t»ft OT WOTOTjWlfwW 

iOftTWr Iww %ir WTWWOT- 

WT wFwwr WWW wrw wt wwtwt- 

Wltt 

^firw w^aft afiift 

1665 xqrr it OTT WWW 

iiOT wrir OTfwiit 

ppt 

^ ^t wtwTxt q?aft 

»toft % WTWTWWrfWW fwst if 

’* " 


WTWT qprir ww ^wotot wst t > 


OTr w wf ?TT wrwt % wrwr; mv sott i 

(w) 166 5 wqrf WT wwir wfyqr www w x^ 
WOTWrfr fOTft wt WWOT tit ww ir WTWT WOT^ % ?4OTOT 

f • 

(w) WOT WTHWTXt WOTW WTWOTW WW W WTWT 
wn: WOTT I I WOT WTSOTW WW if ^t? W wtw OT wfrt 

wOTwrft ww^ ww if wTwr wotwt | wr wwsiw ww 
if wrar WOT% OT WTwr ^ OTfqrOT fwOTT wt wottt ^ i 

wwrt wTwr:— 

wntwrit OTr if w OTTWt %■ WEW ?WTt WTWT cTWt 
WOT WOTTr ^ ww WTWTWTW % WOT WTWW wPOT W?t ^ 
SOTWT WgcT W?it t I 
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qWTRT % ^rrtEff % :— 

ZTIrfmcT ^ ^ ^pff Tl TTcnTTfT ^iT 

^fTETJT W iTRiETI?! % TflSEnT 

^ ^ ^ i 1Wn' f'^Rf'rrr'Ji 

nmr % ?R?n: ^rrar ^tt tir?r% srraT ♦:# 

^ ^ ^ feTT ^TT 1 

( 2 ) =PT f^pfER ifT y^(R if ^rrar 

(ERTT smfrRT^ Hit I 

5TW fTSTTiET ^lEET fsrfEITT |T?n: | 

UT fn^H cR ^ % f5FRI^% 5ra^ fsp# 

^3?rt ^rrar ^ 1 1 

(3) ^TTJi% if 3 TT^ ?m sm ^ ^mr srr^ 
^ ?RT !n^ ^ ^ few fr ferr wet i 

^tetrrt E”f ^ fe Sl'iH 'jfiE ^ fer^ Ei$rr ^fer 
^ ^ srrfe sfr w 1 e? *F4=ETT?t tiY?: ■Rfe irfew % 
^T?: ^ fe t wft ^ferrffTR n in^ jffe^ 

8fR^ t fW feWT gw ^ fw WET 5ft 

?i‘k ?tE srgg % teit ^ fen; ^ 1 1 

( 4 ) fenfr irq' % fet EE WE ^ ET^ ER% 
Et ftwcT EjfTf 5rrtt:Et w E? et^e gfe^ifep 
ife % q^EE few ffePE ET WT qfeEflE feEE JTW 
WnftE fewf % EfeEfE gWE SPT ^ Ejff E ^ I 
9W fefet ETEf wr fegft ^E E WT fw EE ^EE 
% qffe 5TTT ETET ER^t 'Tl feWE ^ Eft t I ET^?: 
TO ?p!rqT ET^T ^ % fegi 5f ETET E^fe ET fWEE 
cfet <fV 5rT?nRft t ete gg Erfe: ee et =erfe?: fefe 
E?rE EE ^TEE wfe STTETEE 'J^'t EE^ 'ATTOtE EEJE 
fqW feEE/ETTO 'feSE few fEEE STEET %EftE 
ET WE TRW % fe^ gWE RTTT fw W I 

(5) gg fe^ E¥f ^ ET^ qr^fr TT ffeTEE 

STT Tfefe Et ^}?ftE qfCEEE EffEWE/gT^E TRW «pr 
tnjgfe g ffem few r r ^e feEtfeE T«rrEt 
jffe E fetrlfeE TTEE R fEEE EfeWT W % TO if 
■TOT^ ^ t I 

(e) fOMIEE TOE T5TS Wt % fepj R fe^ 

ferr^ w Tftfw 5>f|r qn^’Er^t et grm qffeR ife 
argg et ere eeJe fegt '4t e ^tt/et TO?rr | 
ET Tft TOfe 11 

( 7 ) feWE grft ERTT ^ fert fer^EtEt ferfe 
»ft ftE Eft ferft ^ Ew qft^f|Et% Etw Eff^rfeTft 
affe ^ir Efe'ET^t qit fewr g^ Et w^t g't 
R WT I, TETETO ^ | sfK fejT >FTWr E^ft | I 
•jfegrft Eft fWTE ^ W^ ’^t %ET fe^fe ft 
^Ef gET t feg ?fe E| t fe qfeErO'EfT EifeE 
^fjEt % HERE 3 J^ % qf# ERfT ER% ETW ?ftw 
'»Tfi[i^ I 


[Part n—S ec. 3(1)] 

8 . ifeET Wfef if ?4t4TRfET ;— 

( 1 ) ifTR qfe afk iT^^ft Efef ^ REE % EEt'Erft 
t Et EtEt if it fe^ nsF qr jft EEEW % 

gE% qfeER Et feWE Et W’tT E fe Etgt Qt I 
qfe ET >TEft if gqffe gt tte % eTcer % ew 
% TO if feWE E5E qR EW ^ I ER ferft WE- 
EE qfe 3?tT Rft WE-TW W t Et tt qr-^- 
giffet % if wft pwt ^ E'JER EETT m E 

fOERTE ER EEfe | I 

( 2 ) RfETMt R ET| if feR fe^ TOET 
TWTE ERt % fen, gfer fr; t^e qiir qfegrfeft 
% ?tE CTgg affe we e??e nftEt ^ fewg 
ir TOTE I fe^ gE% few RfTE E ^tg EigE et ere 

g ferft TOTE EET WR W ^ ^TETft ET RfET^ % 

^TOTEE g w grgg/grTE %■ fegt tote eet wr Eft 
if Eiw ftt REfet if fegpr fewr qrgfW grft % 

ETTR feETEE ^(t WEt I 

{ 3 ) ER qrqgr^t E ggEt qent eet toE 

fe-^rfe TOEt Eft ^SEW it gEEE!^ gfe tstt^ Et 

gir gE% feE ftg grro w/grt et ette eeIe ^ fe^ 
Ptotee ^t W’rt qfeER sirr ettoe if qft g^ 

EtET ET iJWIvrE g WT ^3 gq TOTE ET ftg WE 

gqr qff etwt % gg ?tgf fetTEf g ^ gt qrg ftgr g?ft 

% ETRT feWE ^ w^ I 

9. gfeg:— 

fcwE qg ETE ggTt ^ fefe qfegr^t qft ferg. 

fefeE eeT r gfeg ggrife gajr qjy W’tt;_ 

(1) R gigg g wfeg qff TOTifw fewE qft 
WEETfeg TTfe R 90 EfeEE EEfe-q? Eft ft<ft I 

(2) EET qfegifer gtr ggqg gferR ggg-ggE 

fewE EE f Et gfeg Trfef ggg-ggg ^ gr gg^ft 

t EET gfeg qg ggfetgE ggg-EEg fegr gr gw 

i\ 

( 3 ) ETET STTE qRE EEE gfearfegTE % fen 
gfeg EEtrfe ert qft gr gqrft 1 1 

( 4 ) ferft srrofe qfeERt qit ferft tot^ qfewt 

aiTT qft fewrO ^ Rft gfeg feET 

WEI 1 

{ 5 ) ggr gfeg irir% eo feg^gR.Erar ere 
g^ qft g^ Et gfeg qft ^ gRrfe etee ggr qRrft 
f>ft I g«ft grggf if qfeErtt qft g^ETEg ^fefe irg 
ETgg qft frorg gife gfeg ert qfet tr to fer ^ 
ajR asFgg qRfft ^feft gr^ etet ette qRtqft fefe 
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['qrnll— 3 (i)] 

«p>f ^ 1 mi ^ ^ I cfv 

irrar % ti^ irr^ ^ ^TfiT^r ^ er^roftr 

% ^nTrat^fn w ^T ^ ^ 

JRtf <Erf?r’T ^ MT I ^ ^"T 

5 ft^ ^ 5 i?-^ ^ i 

^ srftTT 'fn' WR'rjFT ’^.^f Jf ^rff ^'t "3% 

^ KPnrfJT i^'F ^ ^«tT ^f'^a- 

TTf^ Ft fF'f^'t it ^ 

^ ftFT ^,FT I 

10. FTC ^ ^T :-- 

iiRi: fifidt FdFr<t d ^;;tct f !Tmrc tc 

frmTC uTO I ?tt w^jFTTCrrfTCT FPTFit 

^ ^ ^TTCft I 1 ^TiJFTTCFFF FRFT^ % ^jVTCT 
^ ^"tir fTF Fd'FrtT F‘T ftSITTC ^ FR^T 1 FTC 
F^FrrcrrfiTF FFFr(t tc ftrdt 

SFTT FT fetr FTOR dt F^'STTTCTcJTF FTTTC? ^ 

^tTTF TT fir^ ^ forrrcf f mif ^ 

foTTTCT % 5t !TT^ dt Ff fiR FTT^it 1 FT^TC 
HTt^JFr(t f^rf^ it FTRT TCTFT ^T tf FftlF 
^TFt F Ft Fd’FT'^ Ft FfFF FT FFcTT ^ I FTC 
F^FTct FfFdWf TCt ^t Frar | m ff 'tf# 

q fr FT FFt ftFTFF FfTfi?FF FTFt F FF F 

J|?t FTCrdt fF 5 ^dt fCFTTT^ ^T Ft TTrFPF 

f ^t FT FFFt I 

11. FT wRtFK ;— 

^ttc t If fFdt PrfiTW Ft 

FV^ ^ MV FTJTF it !TCR<!FF F^FT^ ^>1 ^ FT 
tf %tiaF FT?Ft FT F^ FlXt F\% 

f^tFTCT F STTFffTFt FT -JIT dtFT cTF ’?F ^TFFTFt 
Fdt TC V< FT ^ I FT ^ fltFF t I fFFFT 
Ft fFR t^F TCnrcTT % STTSTTT TC t^TTClit FJ 

^ri^nrFF ^rwr ftt ^t i 

12. ft1%r :— 

<rGTCT FlT'FTTt ^ JTTT fWlTC STI^F FTF F^T 

Fv firftTC' FT ?TF^ f I ?TfF5T ^ITC 'HT 
firfirFT FT ?TF?r I ftr^Jr FdFr^t % sttt -Art 
^ I 

13. — 

Fl^t ??T MtTCTTF^ % fd^FTF it FT^ dtf FF^F 
{jdlT dt iTTTCTT F ?TFF FF fFFT OTT^FT 3TtT dSTf 
TWF-TCR ft d^tfijF tF3TF ftrfF^ %FT (fTFTFdt 
FTTTT) f tpT FT F’^ F TtTFtTTdt FFT ’^TTF st^TntT 

'srrtt sn^t Ft trtf it tfft frcfF ^ii f ft? ^ W 
ftftrrcimt % stTF^mt f f^tyt --t^ ^tt i 


MINISTRY OF SURFACE TRANSPORT 
(Ports Wing) 

NOTIFICATION 

New DcM, the 1st February, 1994 

G.S.R. 52.—In exercise of the powers conferred by sub- 
•soction ti) of Section 12.1, read with sub-section (i) of section 
132 of the Major Pons Act, 1963 (38 of 1963), the Central 
Government hereby approves the Jawaharlal Nehru Port 
Trust Employees (Leave Travel Concession) Regulations, 1994 
made by the Board of Trustees for the Port of Jawaharlal 
Nehru and set out in the Schedule annexed to this notifica¬ 
tion. 

2. The said regulations shall come into force on the date 
of publication of this notification in the Official Garette. 

[No. PR-12016/20/93-PE-I] 
ASHOKE JOSHI, It. Socy. 

JAWAHARLAL NEHRU PORT TRUST 

JAWAHARLAL NEHRU PORT TRUST EMPLOYEES 

(LEAVE TRAVEL CONCESSION) REGULATIONS, 1994 

1. In exercise of the powers conferred by clause (b) of 
Section 28 of the Major Port Trusts Act, 1963 (38 of 1963), 
the Board of Trustees of Jawaharlal Nehru Port hereby 
makes the following regulations :— 

1. Short title and commencement.—(1) These regulations 
may be called the Jawaharlal Nehru Port Trust Employees 
(Leave Travel Concession) Regulations, 1994. 

(2) They shall come into force from the date of publica¬ 
tion of approval of the Government of India as retjuire'd 
under the provisions of Section 124 cf the Major Port Trusts 
Act 1963 in the Official Garetie. 

2, Application.—<1) These Regulation shall anply to all 
persons who are appointed to a post in the service of the 
Board including: 

(i) Who are appointed on contract basis for minimum 

one year; 

(ii) Who are rcemployed after their retirement; 

(iii) Who are on foreign service to any other body, unless 

contract of appointment with foreign body specifies 
that they will bo governed by the Regulations of 
that body in respect of leave travel concession; 

(iv) Wbo arc on foreign service to the Board unless con¬ 

tract of appointment specifies that they will be 
governed by the Regulations of Lending Authoritv in 
respect of Leave Travel Concession. 

(2) These regulations shall not apply to persons ■ 

(i) Not in whole time employment; 

(ii) In casual and daily rated employment; 

(iii) Paid from contingencies. 

.3. Definitions.—In these regulations, unless the context 

othonvise requires: 

(1) 'Board', ‘Chahmau’, ‘Deputy Chairman’ and ‘Head 

of a Dcj^artment’ shall the meanings lespect- 
tively assigned to them in the Major Port Thists 
Act, 1963 (38 of 1963). 

(2) ‘Accounts OfficoF shall mean an OffleerCs) from the 

Accounts Department of the Board, designated bv 
the Chairman, to regulate claims of employees under 
these regulations. 

(3) ‘Concession’ shall mean the leave travel concession 

admissible under these regulations. 

(4) ‘Employee’ shall mean a person to whom these regu¬ 

lations apply. 

f5) ‘A place in India’ shall cover any place within the 
territory, whether it is on main land or overseas. 
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(6) ‘Shortest direct route’ shall moan the route by which 

traveller can most speedily reach his destination by 
the ordinary modes of travelling. If an employee 
travels by route which is not the shortest but is 
cheaper than the shortest his mileage allowance 
should bo calculated on the route actually used. 

(7) The expression ‘Once in a period of two Calendar 
years’ shall mean once in each block of two calen¬ 
dar years starting from the calendar year 1991. 

{HI The expression ‘once in a period of four calendar 
years, shall mean once in each block of four 
cnlcnJar years standing ii'om the calendar year 
1991. 

(9) ‘Home town' shall mean the town, viUase or anv 
other place declared as such by an employee and 
accepted by the competent authority. 

(10) ‘Competent authority’ means the authority competent 

to sanctioit the concession under these regulations 
and shall be the same authority which is competent 
to sanction leave to on employee. 

(11) ‘Family’ means the family as defined from time to 

time under Supplementary Rule 2(8) applicable to 
the Central Government employees. 

4. Eligibility.—(I) Save as otherwise provided in these re¬ 
gulations the concession shall be admissible to all employees 
who have completed one year of continuous service on the 
date of onward journey performed by them or their family. 
The successive blocks of two years, or the successive blocks 
of four years shall be reckoned from the actual dates of 
their appointment or re-employments under the Board. 

(2) Employees who are ro-employed in the service of the 
Board are elisible for the concession on completion of one 
yaar's continuous service. But, in the case of re-employment 
immediately after retirement the periinl of re-employed ser¬ 
vice may he treated as continuous with the previous service 
for the purpose of (his concession and the concession allowed 
for the re-employed period provided that the concession would 
have been admissible to the employee had he not retired. 

(3) The employee under suspension is not eligible for con¬ 
cession as he/she is not eligible for grant of any leave in¬ 
cluding casual leave during the period of suspension. How¬ 
ever, members of his/her. family continue to be entitled tcii 
the concession. 

5. Home Town.—(1) An employee shall declare a home 
town for the purpose of these regulations. The home town 
once declared and accepted by the competent authority shall 
be treated as final. In exceptional circumstances, the compe¬ 
tent authority may authorise a change in home town provided 
that such a change shall not be made more than once during 
the service of an employee. 

(2) An employee can declare hi.s home town outside India, 
but he will be entitled to the concession for visiting his home 
to^ limited to the fare for journey upto and from the 
railway station nearest to the Port of embarkation of dis¬ 
embarkation in India, 

(3) Where the husband and wife both are employees of 
the Port, they may at their option choose to declare separate 
home town and both of them may claim the concession to 
home (owns separately in respect of members of their res¬ 
pective families. If the husband or wife avaUs the concession 
as a member of the family of the oilier he or she will not 
be entitled for claiming tbj, concession for self-independently. 
The children shall be eligible for the concession of a block 
as members of the family of one of Ihe parents, 

6. Types of concession.—(1) The concession shall be ad¬ 
missible to nn employee and his/her family for visit to 
home town in respect of distance between the head quarters 
of the emnloyec and his home town once in a period of 
two calendar years. 

(2) The concession shall be admissible to an employee and 
his/her family for visit to any place in India in respect of dis¬ 
tance between the ni'ice of visit and the head quarters of the 
employee by the shortest direct route once in a block of 4 


calender years. In the case of an employee to whom conces¬ 
sion to home town in admissible, the concession to any place 
ill India availed of by liim/her and his/her family shall bo in 
lieu of and adjusted against die concession to home town 
available to him/her and his/her family at the time of com¬ 
mencement of the journey. 

(3) An employee whose family lives away from him/her at 
his/her homo town may in lieu of concession available to 
hmi/hcr and his/her family for visit to home town and to 
any place in India choose to avail of concession for him/her 
only to visit the home town every year. 

(4) An employee or his/her family who is unable to avail 
of the concession within a period of 2 years or 4 years as 
the cage may be, may avail of the same within the first year 
of the next period of 2 years or 4 years. If an employee is 
entitled to concession to home town, he or she can carry 
forward the concession to any place in India for a block of 
4 years only, if he can carry forward the conecssiou to home 
town in respect of the second period of two years within the 
block of 4 years. 

(5) When the concession to visit any place of India is pro¬ 
posed to be availed of by an employee or his/her family the 
intended place of visit shall be declared by the employee In 
advance to the competent authority. The declared place of 
visit may be changed before the commencement of the journey 
>vith the approval of the competent authority but. It may not 
be changed after the commencement of the iourney except in 
exceptional circumstances where jt is established that the 
II quest for change could not be made bcfoie the commence¬ 
ment of the journey owing to circumstances beyond the control 
of the employee. 

(6) An employee and his/her family availing of concession 
mav travel in different groups at different times during a 
period of two or four years as the case may be. The conces¬ 
sion so availed of will be counted against the block of 2 years 
or 4 years within which the outward journey commence even 
if the letumod jonmey was pei-formod after the expiry of the 
period of two years or four years. An employee and his/her 
family while availing the concession to any place in India may 
visit different places of their choice. 

(7) Tre conces.slon can be availed of during any period 
of leave including casual leave and special casual leave. 

7. ENTITI.EMENT : (I) Journey between place connec¬ 
ted by Rail : Rajdhani/Shatabdl Express : 


Pay Range 

Entitlement of Class 

Employees dravving pay of 

Rs. 2405 and above. 

Second Class A.C- 2 tire sleeper. 

Employees drawing pay of 
Rs. 1665 and above but less 
Rs. 2405. 

,4ir-conditioned chair car. 

Below Rs. 1665. 

The concession Is restricted to 
second class by other trains. 

Other Trains ; 


Employees drawing pay of 

Rs. 1665 and above. 
Employees drawing pay less 
than Rs. 1665, 

Second class air-conditioned 
two tier sleeper or first class. 
Second class. 


No employee is entitled to journey by first class Air-con¬ 
ditioned. 

Jo-urncy between places not connected by RalUBy Board : 

(a) Employees drawing pay of Rs. 1665 and above are 
entitled to traTel by any type of bus. 
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(b) Other employees caa travel by the ordinary bus only. 
The claim for teat el in e-ipress bus may also be ad¬ 
mitted if the journey is actually performed by such 
bus on account of non-availability of seats m ordi¬ 
nary bu». 


JOURNEY BY AIR : The employees may travel by air 
between places not connected by rail where an alternative 
means of travel is ciiher not available or is more expensive. 


JOURNEY BY ANY OTHER MEANS OF TRANSPORT: 
Tor Travel between places not connected by any other means 
of transport an employee can avail of animl transpon^ m 
such cases mileage allowance will be admissible at the rate 
admissible for journeys on transfer. 


(2) There shall be no objection to an employee traveUing in 
a lower or higher class but the Board’s liabibty for conces¬ 
sion dtall bo limited to the fares of the accornmodation by 
the entitled class or the lower class actually used. 

(3) In every case, the journey should be ‘Home Town’ and 
back and the claim should be for both outward and mward 
ioumoys. The journey to ‘ftomo Town’ need not necessarily 
commence from or end at. Sheva either in his own case or m 
the case of his family: but, the assistance admissible shall be 
the amount admissible for the actual distance travelled, limited 
to the amount that would have been admissible had the journey 
been performed between sheva and the 'Home Town of the 
Employee. 

(4) The concession is not admissible for journey by privately 
chartered vehicle even if the vehicle chartered is belonsuiR tO' 
Tourist Development Corporation in Public Sector or State 
Transport Corporation or Transport iindertakings of local 
bodies. Similarlj', concession is not admissible for journey by 
railway coach chartered by a private party. The concession is 
admissible for travil by chartered bus or chartered rail coach 
only if the bus or the rail coach is wholly operated and con¬ 
ducted by ITDC/State Tourism Development Corporation or 
by a Central or State Government Undertakinst. 


0) In cases where ihc employee has left his/her spouse and 
the dependent children at ihc place other than his/her Head¬ 
quarters, ho may be allowed concession in respect of them to 
Home Town or any place in India but tbs reimbursement shall 
not exceed the actui distance travelled by the family or dis¬ 
tance between the Hcntui 'fl' tejs and the place visitediHome 
Town whichever is less. 

9. ADVANCE : Advance may be granted to an employee 
to enable him to avail of the concession on the followinj; 
terms and conditions :— 

(IJ The amount of advance in each case shall be limited 
to 90 per cent of the estimated amount of concession. 

(2) Where the employee and his family avail this con¬ 
cession separately, the advance may be drawn sepa¬ 
rately and adjustment of claim may bo made sepa- 
retely. 

(3) The advance may bo drawn for both outward and 
return journey at the commencement of the outward 
journey. 

(4) The advance will be sanctioned to a temporary em¬ 

ployee on production of surety of a permanent em¬ 
ployee. 

(5) Advance shall be refunded in full if the outward 
journey i.s not commenced within 60 days of the 
grant of the advance. In all cases the employee shall 
produce for verification railway or bus ticket etc., 
within 10 days of drawal of advance Irrespeotlve of 
the date of coromencemeDt of the journey. Where 
an advance has been granted, the claim for adiust- 
nient of the advance should he subniiffcd w'ithin one 
month of the completion of the rctiuned JoumW'. 
Where an advance ha.s not been drawn, the claim 
should be submitted within three months. On failure 
to do so the employee .shall be required fp refund 
the entire amount of advance forth with in on luion- 
sum. No request for recovery of advance in inslal- 
ment .shall be entertained. 


15) The concession is admissible for journey by private buses 
which operate as regular transport services from point to point 
at tegular intervals at fl.xed fare rates with the approval of 
Regional Transport .AnthorityiState Government 

(6) The concc.ssion shall be limited to the fare by the short¬ 
est route c.alculafed on the through ticket. The employee or 
his/her family may travel by any route or halt anywhere 
on the way to or from the place visited by employee or 
home toivn ns the case may be. 

(7) The concession shall he admissible for journev only if it 
is performed by the employee during anv kind of leave Irres¬ 
pective of its duration. The concession shall not be admis.sible 
to an employee who proceed on leave and resigns his post 
without returning to duty. The concession is adrals.sible to an 
employee during leave preparatory to retirement provided the 
return journev is completed before the expiry of the leave pre¬ 
paratory to retirement. 

R. ADMISSIBnrrV TN certain cases : rn where 

both the husband and wife are employees the concession shall 
be admissible to the family on the .scale ndmi.ssible to the 
husband or wife and not both. The husband or the wife can 
avail of the concc.s.sion as family member of the other. If for 
anv reason the husband or wife are residing separately they 
can claim the concession independently as two separate era- 
plovecs according to his or her own entitlement. 

(21 Tlie children of the emplowes wholly dependent on 
them but living away from them for pro.sccnflng studies can 
avail the concession both to honje town and any place in 
India, The roncession wall he limited to the amotmt admissible 
from the place of stay to Home Town /any place In India and 
brick to the nlace of st.ay or from the He.adquarters of the em- 
p'ovccs to the Homt Townlanv place in India and b.'ick. 
whichever is less. 


10. FRAUDULENT CLAIM : If an employee claims the 
concession on the basis of false information, disciplinary 
action may be taken against the employee. During the pen- 
dcjjcv of disciplinary proceedings, the employee shall not be' 
allowed the concession till the finalisation of such disciplinary 
proceedings. If the disciplinary proceedings result in Imposi¬ 
tion of any of the penalties, the employee shall not ho allowed 
n';-\t two claim,? of concession in addition to the claim already 
withheld during the pend.ancy of the disciplinary proceedings. 
Tlic competent anfhoriiy may di.sallow more than tw® claims 
.if conccs.sion for reasons to be recorded in writing. If the em¬ 
ployee is fnllv exhonerated of the charges, he shajj he allowed 
to avail of the conce.ssion withheld earlier as on additional 
claim (s) in future block years but before the normal date 
of superannuation. 

11. POWER OF RELAXATION ; Where the chairman i.s 
satisfied that the operation of any of these regulations causes 
urdue hardship in anv particular case, the Chairman may be 
order for reasons to be recorded in writting dispense with or 
relax the requirement of tlrjt rcpnlaflon to such an extent and 
.subject to such exceptions and conditions as it may be con¬ 
sidered ncce,ssarv for dealing vith the case in a just and 
equitable manner. 

_ 12. PROCEDURE. : The Chairman may prescribe from 
time to time the procedure for availing the conce.ssion by 
an employee. The Chairman mav also prescribe a form iit 
which the application may be submitted by the employee. 

_ 13. INTERPRETATION ; Where a doubt arises ns to the 
interpretation of these regulations the matter shall be placed 
before the Board which shall decide the matter keeping In 
view the provisions of the Centra! Civil Services (I^TC) Rules 
as amended from time to time and orden issued thereunder 
to the extent they are not inconsistent with the provisions for 
these regulations. 
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